





Ⱦɚɥɟɟ ɧɚɱɢɧɚɟɬɫɹ ɬɪɟɬɢɣ ɷɬɚɩ ɩɪɨɰɟɫɫɚ ɤɪɟɞɢɬɨɜɚɧɢɹ, ɫɨɫɬɨɹɳɢɣ ɜ ɨɮɨɪɦɥɟɧɢɢ ɤɪɟɞɢɬɧɨɝɨ






ɨɡɧɚɱɚɟɬ ɨɛɹɡɚɧɧɨɫɬɶ ɡɚɟɦɳɢɤɚ ɞɨɫɪɨɱɧɨ ɩɨɝɚɫɢɬɶ ɤɪɟɞɢɬ ɜɦɟɫɬɟ ɫ ɧɚɱɢɫɥɟɧɧɵɦɢ ɩɪɨɰɟɧɬɚɦɢ ɜ
ɩɪɟɞɥɨɠɟɧɧɵɟ ɛɚɧɤɨɦ ɫɪɨɤɢ > ɫ@Ɉɞɧɚɤɨ ɛɚɧɤ ɡɚɛɨɬɹɳɢɣɫɹ ɨ ɫɜɨɟɣ ɪɟɩɭɬɚɰɢɢ ɢ ɫɬɪɟɦɹɳɢɣɫɹ
ɫɨɯɪɚɧɢɬɶ ɯɨɪɨɲɢɟ ɨɬɧɨɲɟɧɢɹ ɫ ɤɥɢɟɧɬɨɦ, ɤ ɬɚɤɨɦɭ ɪɟɲɟɧɢɸ ɩɪɢɛɟɝɚɟɬ ɪɟɞɤɨ ɢ ɫɬɚɪɚɟɬɫɹ ɜɫɹɱɟɫɤɢ
ɫɨɞɟɣɫɬɜɨɜɚɬɶɜɵɯɨɞɭɡɚɟɦɳɢɤɚ ɢɡɫɥɨɠɢɜɲɟɣɫɹɫɢɬɭɚɰɢɢ
ɉɨɞɜɨɞɹɢɬɨɝɜɵɲɟɫɤɚɡɚɧɧɨɦɭɦɨɠɧɨɫɞɟɥɚɬɶɜɵɜɨɞɨɬɨɦɱɬɨɤɪɟɞɢɬɨɜɚɧɢɟɧɚɪɹɞɭɫɩɪɢɧɹɬɢɟɦ
ɞɟɩɨɡɢɬɨɜ ɢ ɨɫɭɳɟɫɬɜɥɟɧɢɟɦ ɪɚɫɱɟɬɨɜ ɹɜɥɹɟɬɫɹ ɨɞɧɨɣ ɢɡ ɛɚɡɨɜɵɯ ɮɭɧɤɰɢɣ ɤɨɦɦɟɪɱɟɫɤɢɯ ɛɚɧɤɨɜ ɨɬ




1. ɀɭɤɨɜ ȿɎ Ȼɚɧɤɨɜɫɤɨɟ ɞɟɥɨ ɭɱɟɛɧɢɤ ɞɥɹ ɫɬɭɞɟɧɬɨɜ ɜɭɡɨɜ ɨɛɭɱɚɸɳɢɯɫɹ ɩɨ ɷɤɨɧɨɦɢɱɟɫɤɢɦ
ɫɩɟɰɢɚɥɶɧɨɫɬɹɦɢɫɩɟɰɢɚɥɶɧɨɫɬɢ©ɎɢɧɚɧɫɵɢɤɪɟɞɢɬªɆɘɇɂɌɂ-ȾȺɇȺɫ
2. ɄɨɪɨɛɨɜɚȽȽȻɚɧɤɨɜɫɤɨɟɞɟɥɨɭɱɟɛɧɢɤ.ɆɆɚɝɢɫɬɪɂɇɎɊȺ-Ɇɫ
3. Ɇɚɫɥɟɧɱɟɧɤɨɜ ɘ ɋ Ɏɢɧɚɧɫɨɜɵɣ ɦɟɧɟɞɠɦɟɧɬ ɛɚɧɤɚ ɍɱɟɛɩɨɫɨɛɢɟ ɞɥɹ ɜɭɡɨɜ Ɇ ɘɇɂɌɂ -
ȾȺɇȺɫ
















KAMA-PRIURALSKY CERAMICS ACCORDING TO EAE KIRMENSKOM HILLFORT 1995-
2012 gg.
Annotation. Studying the history of any people, their ethnic traits associated with the study of the genesis 
and evolution of its traditional culture. Especially it concerns the Kama region. The development of indigenous 
ethnic groups Kama region went under active interaction with outsiders ethnic groups, which, in turn, adapt to new 
conditions, became an integral part of the region's population. 
The study of the pottery (ceramics) gives an idea not only about the pottery, but to solve the issues related 
























ɫɬɪɚɧɹɬɶɫɹɜɩɪɟɞɤɚɦɫɤɢɯɩɚɦɹɬɧɢɤɚɯɫɤɨɧɰɚXɜɟɤɚ > ɫ -75].
ȼɧɟɹɦɧɵɯɤɨɧɫɬɪɭɤɰɢɣɨɧɚɫɨɫɬɚɜɥɹɟɬɨɬɞɨɨɬɨɛɳɟɝɨɤɨɥɢɱɟɫɬɜɚɤɟɪɚɦɢɤɢȼɧɟɤɨɬɨɪɵɯɫɨɨɪɭɠɟɧɢɹɯɤɚɤɢɜɧ
















































1. Ʉɚɡɚɤɨɜ ȿɉ Ɉ ɩɪɨɢɫɯɨɠɞɟɧɢɢ ɢ ɷɬɧɨɤɭɥɶɬɭɪɧɨɣ ɩɪɢɧɚɞɥɟɠɧɨɫɬɢ ɫɪɟɞɧɟɜɟɤɨɜɵɯ ɩɪɢɤɚɦɫɤɢɯ
ɩɚɦɹɬɧɢɤɨɜ ɫ ɝɪɟɛɟɧɱɚɬɨ-ɲɧɭɪɨɜɨɣ ɤɟɪɚɦɢɤɨɣ  ɉɪɨɛɥɟɦɵ ɫɪɟɞɧɟɜɟɤɨɜɨɣ ɚɪɯɟɨɥɨɝɢɢ ɍɪɚɥɚ ɢ
ɉɨɜɨɥɠɶɹɍɮɚ. ɋ- 75.
2. Ʉɨɤɨɪɢɧɚ ɇȺ ɏɥɟɛɧɢɤɨɜɚ ɌȺ Ʉɟɪɚɦɢɤɚ ɬɸɪɤɨɹɡɵɱɧɨɝɨ ɧɚɫɟɥɟɧɢɹ ȼɨɥɠɫɤɨɣ Ȼɭɥɝɚɪɢɢ ;-XIII 
ɜɜȺɪɯɟɨɥɨɝɢɹȼɨɥɠɫɤɨɣȻɭɥɝɚɪɢɢɩɪɨɛɥɟɦɵɩɨɢɫɤɢɪɟɲɟɧɢɹɄɚɡɚɧɶ. ɋ-116.
3. ɇɢɝɚɦɚɟɜ ȺɁ Ȼɨɥɝɚɪɫɤɢɟ ɝɨɪɨɞɚ ɉɪɟɞɤɚɦɶɹ Ⱥɥɚɛɭɝɚ Ʉɢɪɦɟɧɶ ɑɚɥɥɵ ɋɜɨɟɨɛɪɚɡɢɸ
ɦɚɬɟɪɢɚɥɶɧɨɣɤɭɥɶɬɭɪɵɧɚɫɟɥɟɧɢɹɄɚɡɚɧɶɂɡɞ-ɜɨɄȽɍɫ
4. ɇɢɝɚɦɚɟɜȺɁ ȼɚɥɢɭɥɥɢɧ ɊɎɇɚɫɟɥɟɧɢɟ ɥɟɬɨɩɢɫɧɨɝɨɄɟɪɦɟɧɱɭɤɚ ɋɛ ɧɚɭɱ ɬɪ ɋɨɜɪɟɦɟɧɧɵɟ
ɧɚɩɪɚɜɥɟɧɢɹ ɬɟɨɪɟɬɢɱɟɫɤɢɯ ɢ ɩɪɢɤɥɚɞɧɵɯ ɢɫɫɥɟɞɨɜɚɧɢɣ ɘɪɢɞɢɱɟɫɤɢɟ ɢ ɩɨɥɢɬɢɱɟɫɤɢɟ ɧɚɭɤɢ












ɩɨɞɧɹɬɚ ɚɤɬɭɚɥɶɧɚɹ ɩɪɨɛɥɟɦɚ ɩɪɚɜɢɥɶɧɨɫɬɢ ɭɩɪɚɜɥɟɧɱɟɫɤɢɯ ɪɟɲɟɧɢɣ ɜɨ ɜɪɟɦɹ ɤɪɢɡɢɫɚ ɢ  ɩɪɟɞɥɨɠɟɧɵ
ɪɚɡɥɢɱɧɵɟɦɟɬɨɞɵɩɪɟɨɞɨɥɟɧɢɹɤɪɢɡɢɫɚ
Ʉɥɸɱɟɜɵɟ ɫɥɨɜɚ ɚɧɬɢɤɪɢɡɢɫɧɵɣ ɦɟɧɟɞɠɦɟɧɬ ɭɩɪɚɜɥɟɧɱɟɫɤɚɹ ɤɜɚɥɢɮɢɤɚɰɢɹ ɨɩɬɢɦɢɡɚɰɢɹ
ɤɜɚɥɢɮɢɤɚɰɢɹ
EFFICIENT MANAGEMENT ORGANIZATION AND PERSONNEL IN CRISIS
Annotation.This article analyzes the problems of the organization in times of crisis. The authors raised the 
actual problem of correctness of administrative decisions in times of crisis, and proposed various methods of 
overcoming the crisis.
Keywords: crisis management, management skills, optimization, qualification.
ɇɚɫɟɝɨɞɧɹɲɧɢɣɞɟɧɶɦɟɧɟɞɠɟɪɵɛɨɥɶɲɢɧɫɬɜɚɊɨɫɫɢɣɫɤɢɯ ɤɨɦɩɚɧɢɣɨɳɭɳɚɸɬɱɬɨ ɨɤɪɭɠɚɸɳɚɹ
ɫɪɟɞɚ ɫɬɚɥɚ ɞɥɹ ɢɯ ɛɢɡɧɟɫɚ ɡɧɚɱɢɬɟɥɶɧɨ ɛɨɥɟɟ ɭɝɪɨɠɚɸɳɟɣ ɱɟɦ ɷɬɨ ɛɵɥɨ ɞɨ ɩɨɫɥɟɞɧɟɝɨ ɜɪɟɦɟɧɢ
ɆɢɧɭɜɲɢɣɝɨɞɨɡɧɚɦɟɧɨɜɚɥɫɹɦɢɪɨɜɵɦɷɤɨɧɨɦɢɱɟɫɤɢɦɤɪɢɡɢɫɨɦɡɚɬɪɨɧɭɜɲɢɦɧɟɬɨɥɶɤɨɊɨɫɫɢɸɧɨ
ɢ ɦɧɨɝɢɟ ɞɪɭɝɢɟ ɫɬɪɚɧɵ Ʉɪɢɡɢɫɧɚɹ ɫɢɬɭɚɰɢɹ ɜ ɫɬɪɚɧɟ ɝɪɨɡɢɬ ɨɪɝɚɧɢɡɚɰɢɢ ɧɟ ɬɨɥɶɤɨ ɮɢɧɚɧɫɨɜɵɦɢ
ɩɪɨɛɥɟɦɚɦɢɧɨɢɩɨɬɟɪɟɣɤɜɚɥɢɮɢɰɢɪɨɜɚɧɧɵɯɤɚɞɪɨɜȼɫɜɹɡɢɫɬɟɦɱɬɨɞɚɧɧɚɹɬɟɦɚɹɜɥɹɟɬɫɹɝɥɨɛɚɥɶɧɨɣ
ɧɚɫɟɝɨɞɧɹɲɧɢɣɞɟɧɶɢɦɟɧɧɨɬɟɦɚɚɧɬɢɤɪɢɡɢɫɧɨɝɨɦɟɧɟɞɠɦɟɧɬɚɛɵɥɚɜɵɛɪɚɧɚɧɚɦɢɞɥɹɚɧɚɥɢɡɚȽɨɜɨɪɹɨ
